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Montana youth challenge roster

For the Youth Challenge program, guidance is a supportive one-to-one relationship between an adult and a youth who is part of the program. The relationship is designed to help the educational, social and personal growth of young people. READ MORE To apply to the Montana Youth Challenge Academy, complete the
following process below to the best of your ability. Our admissions department is on standby to help with the application process. Step 1: Check EligibilityCheck to see that you meet the eligibility requirements. Step 2: Fill out our online preapplication form Herestep 2: Download and complete the full application Download,
print and complete the student program and mentoring program. Follow all the instructions to fill it out as fully as possible. Cadet application Download a mentor application (DOC)*If you have not found a mentor yet, please submit your application and the advisory staff will work with candidates to ensure a mentoring
match. Step 3: Submit completed applicationsThey options are available to submit applications: Mail completed applications to 790 E. Cornell ST, Dillon, MT 59725Email application to mark.mcginley@mycacademy.org Fax applications at 406-683-7538To schedule a trip or for questions, contact Head of Admissions,
McGinley: 406-865-0119 or email on mark.mcginley@mycacademy.org If you are dedicated and willing to put up with something, it pays great and the benefits are outstanding. Very rewarding to work with the youth, the hours are good and management is lacking. Was this review helpful? Terrible culture due to poor
managementManagement cares more about measured numbers over students' success. Cadets are put in unsafe situations because employees are not properly trained and many lack experience working with vulnerable teenagers. There are serious problems on this program that need to be solved. If you have a
teenager who needs help or you're looking for work, I suggest you look in a different direction. There's a reason why MYCA has high turnover, and it's not just because the job is difficult. Was this review useful?soul-crushing environment with toxic leadership Leadership prioritizes numbers and money over people. The
children are often in unsafe situations and their parents are lied to. The two people at the top are quick to sell out as long as they don't look bad. I want to ask people who live in Dillon about MYC before they take a job there. Was this review helpful? Poor management breeds toxic environmentThis is a great place to
work if you don't have morals or conscious. Management has the mindset that you can be replaced. Problems are not addressed, but swept under the carpet with disregard for your health and safety. Staff are not adequately trained and are turned away to monitor vulnerable young adults. This program does an injustice
to our children, because they deserve so much better. Was this review really enjoyed working with the youth who came in each cycle. But with constant lack of communication and poor pay. I didn't expect to see any progress while working at the academy. Being able to adapt and overcome most situations I knew how to
deal with most obstacles that came my directions, but it was the same over and over again without progress on the upper management. And from here that I am interchangeable do not let me feel positive about my future at the academy. But if you can give low pay and on young children then this is the place for you.
Free meals per shift and access to fitness facilitiesPoor hours, and no hoildays during cylesVar this review helpful? You work with vulnerable youth and employees under large amounts of stress. The kids are worth it, but sometimes colleagues are very difficult to work with.good benefits, feel that you are doing something
worthWhile this review useful? Very important program for At Risk YouthExcellent program for At Risk Youth. Departments really care about improving a child's life skills. Children who do so through the program generally succeed and improve their opportunities. Children learn personal hygiene, team management,
complete GED/HiSet.Difficult to get retention in the program due to external forces. Was this review helpful? Great place to make a positive difference in vulnerable young peoplethis is a national guard funded/based academy for young people who are close to their last chance. There is taxation on both mind and body
(you get to train with the youth) and it is challenging. Staff are quick to extinguish fires and support each occupant as well as other staff. I worked there as a part-time trigger (while I was in college), very willing to work around my schedule.seeing the light bulb turn on! train, hiking! Was this review helpful? We want to help
you find good companies. Help us be the best! Do these reviews help you learn more about working at the Montana Youth Challenge Academy? Great place to work because of the interaction with the kids. I learned from them and their struggles, but also developed in my professional life. Left for better opportunityErWas
this review helpful? This is a government agency that works with disadvantaged young people between the ages of 16 and 18. It educates them to get a GED. I'm very worth the program. They are limited by state and federal budgets. Was this review helpful? Physical, intense, high stress job that forced you to perform at
your highest level at all times. The hours were long, but the work was very rewarding. Was this review helpful? DILLON - Montana Youth Challenge Academy has been with Dillon for 21 years and helps teenagers who are at risk of failing from school. It uses military-style discipline that organizers say helps their students,
or cadets, learn to take control of their lives. They're all working towards their goals. They get three square meals they know what is to happen every day, and that structure and that routine helps these kids grow, which is why we get a lot of growth in a short time, said Montana Youth Challenge Director Trent Gibson.The
22-week session has shown an 84 percent success rate of cadets moving on to higher education or a profession. Parents say you gave me my son or daughter back when I thought I lost them; it means a lot, said Gibson.Students say they have been changed by the program. I'm really driven towards achieving things, it
makes me feel safe, it makes me feel good about myself, said 16-year-old Helena Stulc.In chow hall, the cadets get three square meals a day; This is part of creating a stable foundation for them to go along with the discipline and structure that helps them get through. I feel good. Every day is a good day to wake up in
the morning, go to chow, and see the sun every day, said 17-year-old Phillip Cole.Click here to learn more on the website, or call 1-406-683-7556 for more information. March 20, 2015: Gen. Gene Prendergast of the Montana Youth Challenge Academy Brian Kahn talks to General Gene Prendergast, retired adjutant
general for the Montana National Guard, founder, and Jan Rouse, executive director of the Montana Youth Challenge Academy in Dillon, MT.   They are joined by five Academy Cadets, who talk about the program's core principles of professional excellence, job and life skills, health and hygiene, leadership and adherent,
responsible citizenship and physical fitness.  In high school, no one worked as a team. Here you take one-on-one bets and place them in a team bet. (Broadcast: Home Ground Radio, 3/8/15. Listen weekly on the radio, Sundays at 11:10, or via podcast.) Montana Youth Challenge Academy is a non-traditional program
that offers young people, who have dropped out of high school or are not developing satisfactorily the opportunity to turn their lives around. Participants succeed outside of a traditional school setting by learning self-discipline, leadership and responsibility as they work to get their high school diploma or equality. Montana
Youth Challenge Academy790 E. Cornell STDillon, MT 59725PH: 1-406-683-7556TF: 1-877-367-6927FX: 1-406-683-7545admissions@mycacademy.org In 1999, montana established the National Guard Montana Youth Challenge Academy (MYCA) to reclaim the lives of 16 to 18-year-old youths in danger of dropping
out of high school. MYCA is one of more than 40 programs in 28 states, Puerto Rico, and the District of Columbia. All youth challenge programs help vulnerable young people get their high school diploma, an equality or credit recovery towards exams. The success of MYCA is directly correlated to the discipline and
structure offered by the quasi-military model implemented by the program. The challenge continues to work program participants for one year after graduating from the residential phase to help them enroll in college, business school, start a career or join the military. More than 3000 students have graduated MYCA to
date! Montana Youth Challenge Academy is a prevention program designed to improve life outcomes for participants. Applicants must be volunteers, meet the necessary age requirements, and either dropped out of school or not satisfactorily progressed, unemployed or under employed, drug-free and crime-free. It is the
only program of its kind to provide graduates with a personal mentor for one year to help the transition to adulthood. Challenge allows participants to embrace responsibility, performance and positive behavior. It instills confidence, promotes ambition and increases opportunities through job skills training, community
service and leadership. A multi-year study by the RAND Corporation, on behalf of the Ministry of Defense, has found that program participants achieve impressive results in education and employment. Key findings in this study include: GED or high school diploma achievement increased by 29%; college participation
increased by 86%; annual earnings increased by 20%. According to Rand's cost-benefit analysis, each government dollar invested in Youth Challenge Programs provides $2.66 in benefits - a return on investment of 166%. This return is significantly higher than other thoroughly evaluated social programs that target
disadvantaged young people. Youth Challenge is unrivalled in its effectiveness in helping young people prepare for the future. The two-week acclimatization period orients candidates to the challenge program environment by allowing them to adapt to the physical, mental and social discipline required to complete the
program. The focus is on teamwork, close to quarterly drills, ethical guidelines, management and follow-up, and building a foundation for greater physical fitness. Candidates forfeit personal items, get haircuts and swap street clothes for uniforms. Meanwhile, they begin exchanging old ideas about their personal potential
for new opportunities. During the acclimatization period, employees continuously assess each candidate's potential for success in the housing phase. At the end of the acclimatization period, motivated candidates are chosen to sign up for the Challenge and become cadets. Historically, the majority of the selected cadets
will continue to complete the housing phase. Over the next five months of the residential phase, the cadets are completely immersed in a quasi-military training environment that emphasizes discipline, consistency and structure. Cadets also develop their social, emotional and academic skills through the ambitious daily
training plan. Cadets complete the housing phase with skills and values for their successful transition and integration into adult society. Mentors, who have been nominated by the cadets, begin to establish constructive relationships with the cadets midway through the residential phase. The mentors help support the
cadets in the rest of the housing phase and help them prepare to get back into social life. Mentors continue their responsibilities throughout the 12-month post-housing phase. The post-Residential Phase begins when graduates leave the Challenge Academy and return to their communities. MYCA graduates move on to
one of the following placements: high school completion, higher education, employment, military enlistment, or volunteering at least 30 hours a week. The aim of the post-housing phase is for graduates to maintain and build on the gains made in the housing phase, and to apply the new skills they have learned to the
home environment. Mentors, who have been matched with cadets during the housing phase, play a crucial role in ensuring continued success. Montana Youth Challenge Academy Wellness Policy Self AssessmentMontana Youth Challenge Academy790 E. Cornell STDillon, MT 59725PH: 1-406-683-7556TF: 1-877-367-
6927FX: 1-406-683-7545admissions@mycacademy.org 1-406-683-7545admissions@mycacademy.org
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