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The ACT (Action, Cooperation, Transformation) is a groundbreaking agreement between global brands and retailers and trade unions to transform clothing, textiles and the shoe industry and achieve workers' living wages through collective bargaining at industry level linked to purchasing practices. Collective bargaining at the industry level
means that workers in a country can compare their wages under similar circumstances, regardless of the factory they work, and the retailers and brands they produce. Linking to purchasing practices means negotiated payroll is supported and enabled by contract terms with global brands and retailers. The ACT is the first global
commitment to living wages in a sector that provides a framework in which all relevant actors, including brands and retailers, trade unions, manufacturers, and the government can perform their responsibilities and role in achieving living wages. ACT Memorandum of Understanding In most of the nation-producing clothing, textiles and
shoes, employee salaries are now well set under what can be considered a living wage. There is increasing awareness that raising workers' wages in this supply chain to living wages cannot be achieved by acting retailers and brands alone. The ACT aims to bring together all relevant actors including global brands and retailers, trade
unions, manufacturers and governments to work together to achieve a living wage. The minimum wage mechanism has proved inadequate in raising wages to the standard of living wage. The ACT will seek to establish a collective bargaining agreement at the industry level that builds a minimum wage mechanism, allowing living wages to
be achieved, negotiated by workers and manufacturers together. The role of purchasing practices has been recognised as crucial to achieving a living wage. ACT members will ensure that their respective purchasing practices make it easier to pay the living wage. ACT members adhere to the principle that employers and trade unions
should reach an agreement on living wages through collective bargaining at the industry level. This means that negotiated wages will vary according to the national context, and will reflect the needs of employees and employers, rather than external benchmarks. To achieve the living wage act is intended to deliver a mechanism that can
be achieved, functional, scalable, and legally recognized and enforceable. The ACT will support negotiations between representatives of the manufacturer's state, and trade unions, towards a collective bargaining agreement at the industry level. Such agreements are binding and legally enforceable for signatories parties and may be
extended to all industries in the country and therefore covers every employee in it. Act work is based on cooperation between global brands and retailers with manufacturers, national and international unions and governments. ACT members and retailers have agreed on a commitment to link purchasing practices to collective bargaining at
the industry level, allowing manufacturers to meet the terms of the agreement on wages and negotiated work conditions. At the same time, the ACT will work with manufacturers at the national level to develop and implement improvements to standards and manufacturing systems, such as efficient human resources and wage
management systems, stimulating accelerated growth in productivity and industrial improvements, acknowledging also that business security and commitment to manufacturing countries and manufacturers are the main enablers to pay for living wages. Purchasing practices are the way global retailers and brands interact and do business
with manufacturers who supply their products. Purchasing practices include strategic planning, sourcing, development, purchase (buying) and basic behavior, values and principles affecting employees. ACT Memorandum of Understanding John Ruggie, Former SPECIAL Representative of the UN Secretary-General on Burning and
Human Rights The minimum wage is the lowest legally allowed wage in a country or sector. It is set by the government, sometimes in negotiations with trade unions and employer representatives. Typically, the minimum wage is lower than the living wage in countries that produce textiles, clothing and footwear. Collective bargaining at the
industry level builds minimum wage mechanisms by establishing wages and other employment conditions suitable for the industry and agreed upon by trade unions and representatives of manufacturers together. Jenny Holdcroft, Assistant Secretary-General, IndustriALL Karl-Johan Persson, CEO, H&amp;h; M The Bangladeshi Labor Act,
2006, consolidates and amends laws relating to labor employment, relationships between workers and employers, payment of wages and compensation for injuries to workers, and other labor-related matters. Read more ICLG - Employment Laws and Regulations &amp; Labour - covering common issues in employment and labor laws
and regulations - employment terms and conditions, employee representation and industrial relations, discrimination, maternity leave rights and businesses and business sales - in 51 Published jurisdictions: 30/03/2020 the information contained therein remains accessible so that they can be used for reference; and electronic records are
maintained in a format in which they were originally generated, transmitted, or received, or in a format that could be shown to accurately represent the information originally generated, transmitted, or received. The information enables the identification of the origin and destination of electronic records date and time it was sent or received.
3.4. Employee's rights to Employer's information is required to to the employee at the time of discharge. 3.5. Disclosure to the working council, state authority, arbitration court, etc. The Inspector General (Sections 318 and 319 of the Labour Act) and the Labour Court (Chapter XIV of the Labour Act) may call all records relating to
employment. In addition, employers are under the obligation to report certain information relating to occupational conditions, health and safety issues, and benefits to labor authorities. 4. INFORMATION ON EMPLOYEE HEALTH 4.1. General regulations on the processing of employee health information and the exclusion of Health
information, medical examinations, and drug and alcohol testing of General Health Information pursuant to the Labor Act and labor Rules, each establishment must have the right health and safety facilities for their employees. There must be proper cleaning systems, adequate ventilation, artificial moisture, and waste and effluent disposal
systems in the establishment. Workplaces must be free of dust, fumes, and congestion. Pre-Occupational Health Questions There are specific provisions in the Labor Act and labor Rules on pre-employment health questions about minors or women who may be presenting children. In relation to the employment of minors where the
Examiner under the Labour Act is of the opinion that: any person working in an establishment is minor but does not have a certificate of fitness occupation, or a child working at an establishment with a qualification certificate is no longer suitable to work as specified in the certificate. Then the Examiner may, by notice, complain the
employer has any minor child to be examined by a medical practitioner and, until the child is confirmed fit after such an examination, or confirmed that the child is now legal, instructing the employer not to employ the child. In relation to pregnant women, employers cannot use pregnant women to do any weighty work, involve long-standing
hours, or may affect her health. This is if the employer has reason to believe, or if the woman had informed her that she would probably deliver the child within ten weeks. This included where employers found that female employees had delivered children within the previous ten weeks. Drug and Alcohol Testing There are no mandatory
drug and alcohol testing provisions that must be carried out by an employer. However, it is not uncommon for the employer to oblige the drug and alcohol tests of his employees in Bangladesh. 5. TRANSFER OF EMPLOYEE DATA 5.1. Legal grounds pursuant to Section 26 of the Digital Security Act, the transmission of identity information
without consent is an offence punishable, except for where the shipment is in accordance with the instructions of the regulatory authorities. Also pursuant to Regulation 5 of the Rights To Information Regulations 2009, 2009, information of the person concerned: cannot be collected without their consent; and must be collected and used for
the purposes for which it is collected and cannot be transferred or transmitted to any other organisation without the express requirements of any law or regulation. 5.2. Data transfer mechanism Does not apply. 5.3. Sensitive Data Does not apply. 5.4. Information allocation requirements Do not apply. 5.5. Notification requirements Do not
apply. 6. RESTRICTIONS 6.1. Criminal and civil liability Under Section 26 of the Digital Security Act, up to seven years in Prison or BDT 1 million (approximately€10,670) fines, or both may be borne by responsible parties. Under Section 33 of the Digital Security Act, for illegal collection, replacement data from digital devices, the person
responsible can be sentenced to up to five years in prison or a BDT 1 million fine (approximately €10,670), or both. Section 54 of the ICT Act, provides that any person, without the permission of the owner, access or gain access to their computers, computer systems or computer networks, downloads, copies or extracts of any data,
computer database, or information from such computers, computer systems, or computer networks including information or data held or stored in any removable storage, then the person shall be sentenced to life in prison for ten years , or with a fine of up to BDT 1 million (about €10,670), or both. But if personal data is collected
unauthorizedly from any other form (e.g. office or file records) then the ICT Act does not apply. Therefore, if any personal data is taken from any records other than computer systems, the offender cannot be punished under the ICT Act. If an individual hacks another individual's computer system, then he will be sentenced to ten years in
prison or with a fine of up to BDT 1 million (about €10,670) or both. But if any authority intentionally discloses, either in good or bad faith, an individual's personal data, then this section will not apply. Section 63 of the ICT Act states that any person who, in accordance with any power conferred under the Act, or the rules and regulations
made thereunelter, has gained access to any electronic records, books, registers, correspondences, information, documents, or other materials, without the consent of the person concerned, disclosing electronic records, books, registers, correspondence, information, documents, or other materials. , shall be sentenced to imprisonment for
a term, which may be extended for up to two years, or a fine of up to BDT 200,000 (approximately€2,140), or a fine of up to BDT 200,000 (about €2,140), or a fine of up to BDT 200,000 (about €2,140), or a fine of up to BDT 200,000 (about€2,140), or a fine of up to BDT 200,000 (about €2,140), or a fine of up to BDT 200,000 (about
€2,140), or a fine of up to BDT 200,000 (about €2,140), or a fine of up to BDT 2,140), or a fine of up to BDT 200,000 (about €2,140), or a fine of up to BDT 2,140), or a fine of up to BDT up to BDT 200,000 (approximately €2,140), or Section 63 will be used for electronic data only. If there is no electronic data, such as hard copy of the CV, it
is disclosed to other individuals, then Section 63 is ineffective. Section 26 of the Digital Security Act provides that when a person consent or permission to collect, take possess, supply or use the identity or information of any person, then the activity of the person shall be an offence under the Act, be responsible for imprisonment for a term
that may be extended to seven years, or with a fine that can be extended to BDT 1 million (about €10,670), or with both. Section 19 of the Digital Security Act provides that if any person extracts any data from a computer database or information from that computer system or computer network, or intentionally produces spam for marketing
any product without the prior sender or recipient's permission or send any unsuitable emails then he will be responsible for imprisonment for a probable period to seven years , or with a fine that can be extended to a one million BDT (about €10,670), or with both. both.
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