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Google's Allo is full of useful features, not least google assistant, which brings a lot to the table. Still, it takes a lot to get someone to switch about what they're using now, especially if their friends use it. What is your favorite SMS app? Can you stay right there? Personally, I still use Hangouts, mainly because everyone known uses it, but it can only be my thing. When I ask
questions, I hear a lot of similar responses – a lot of people use Facebook Messenger because well, all their friends are on Facebook, the app is there on their phone, and it's easy to use and easy to connect with anyone you need to talk to. Other friends use iMessage because they and all their friends are in the Apple ecosystem. Others use WhatsApp or even Telegram.What's
your favorite, and why do you stick to it? Have any of the latest improvements – such as Allon Assistant or end-to-end encryption on Facebook Messenger and WhatsApp, made you consider switching? Photo: Helar Lukats. Last updated 15.12.2020 There is no doubt that you have heard the saying that you will never get a second chance to make a good first impression. A lot of
people don't realize how important first impressions can be. In general, people judge others within the first 3-5 seconds of meeting them. The verdict is made subconsciously, without conscious thinking, so it is important that individuals do their best to make a good impression professionally and personally. The simplest notions of good manners or business etiquette are often
overlooked. However, there are actions that anyone can take to improve the impression they are doing in these crucial first moments. Good impressions Good impressions The cornerstones of proper business etiquette are as follows: Be on time. Dress appropriately for the occasion. Speak respectfully to everyone, for example with a last name. Keep eye contact, but don't stare.
Speak clearly, confidently, check your thoughts or sentences. Offer me a tight handshake. Smile, smile, confident, relaxed smile is the best way to calm other people down. Researchers have found that smiling is an important social sign and that other people respond to smiles on both a conscious and subconscious level. If a person smiles with joy, others around them smile, and
their brain activity really mimics the brain activity of the person starting the smile. Although people have some ability to detect fake smiles, this ability is not well developed, and a good fake smile can fool most people. Whether you feel it or not, put a smile on your face when you meet new people and indirectly people will also be happy to see you. That feeling resonates every time
they think of you. Good manners never out of style when your parents should have taught you good manners Here's a quick primer of the basics that can really affect first impressions. LanguageGood habits show respect for yourself and others. Thank you, and please, are not meaningless words; they show others that you value their efforts, thinking and/or generosity. Using
socially significant words, offer behavioral tips to other people when you first meet; This is especially true when dealing with elders. However, good habits should not be reserved for managers, but extended to everyone you interact with. Maintaining consistency with your interaction avoids others thinking that you are playing favorites or are the boss's pet. In addition, it is rude to
use someone's first name unless authorised, as it indicates a degree of acquaintance that the other person may not want. Always speak to others in business with a title (Mr., Mrs. or Miss) and their last name unless they ask you to use the given name or nickname. In an informal business climate, it may be customary to talk to everyone about first name, but it is best to wait for an
invitation and avoid offending potential leaders or colleagues. Outfit and dressing It is usually better to be over-dressed than under-dressed. Once again, the way a person dresses can pay their respects against who they meet. For example, coming to a job interview in inappropriate clothes means either not understanding the job or not caring whether you are hired or not. The suit
is usually suitable for office tasks, while a clean polo shirt, dress shirt or blouse, as well as khaks or jeans, may be suitable for factory or construction work. Likewise, whether you're interviewing for a professional job or meeting the parents of your boyfriend/girlfriend, you should always dress conservatively. Here are some factors to keep in mind: Less skin – long skirts, shirts with
sleeves, nothing too tight Simple colors – blue/navy suit, ties without models Hidden tattoos – I recommend a sleek tattoo idea if you're going to have one Eye ContactEye contact is another important sign, and those who don't make eye contact put themselves at a social disadvantage, especially during public speaking. Most people believe that those who do not make eye contact
lie or avoid something, or that they do not have the confidence to interact effectively with other people. Although it is rude to stare at other people, it is important to look at their faces, make regular eye contact when communicating and sometimes look away. Talking When you meet someone for the first time, it's important to get your words down, especially when it's your turn to
answer interview questions. others may not understand you if you do not speak clearly and with a voice that is loud enough Clear, well-modulated spoken voice is an important social tool and promotes ease of communication and good first impressions. Handshake Handshake is a social ritual in America, and a tight handshake shows self-confidence, which is an important asset for
all employee. Although the handshake should be firm, too much pressure indicates a desire to control and can be a negative signal. Keep handshakes friendly and painless. What not to do Because it is acceptable to talk about topics other than business with employers or other employees, avoid discussing politics and religion. Many people have strong feelings about these topics,
and if your opinion differs from theirs, there can be an unpleasant argument. Stick to neutral topics in the workplace so you don't offend your coworkers or boss. While humor is essential to a pleasant work atmosphere, tasteless jokes, especially those directed at a particular gender, cultural group or sensitive topic, are not funny and can cause legal difficulties for you and your
employer. The same goes for jokes with sexual overtones. Save these jokes for like-minded friends at your Wednesday night poker game. Finally, never be a bad-mouthed current or previous employer or engage in harmful gossip about colleagues. This also applies to any online presence you may have on social media, such as Facebook or Twitter. Employers often track
comments made on social networks, so use privacy settings or a separate private account if you plan to make negative comments about your work or colleagues. That's even better, but don't do it. If you don't want your mother to see a photo or read a comment, keep it off your public website. Traveling abroad Before meeting business partners in other countries, it is wise to
educate yourself about the burdens of other cultures and the backgrounds of the people you meet. People with different social rules may find offensive behavior that can be considered acceptable or even impeccable in the United States. In Japan, for example, business partners officially exchange business cards, while in China a small toy on behalf of your business is usually
presented at the first meeting. In some Middle Eastern countries, the gift of wine, cogna or whisky is not well received because the prevailing religion, Islam, prohibits the consumption of alcohol. Ignorant of the burdens practized in other countries can lead to the creation of a bad impression, and the impression that neither you nor your company is exploring and preparing in
advance. The final word Although it may be trite, the best advice may be to treat other people the way you want. Your friendly, polite behavior is always a good way to make a favorable first impression of the people you meet. When how others hold you, consider your reaction when you meet different people and imitate those who Best first impression of you. Last updated
17.3.2020 Josh Waitzkin has led a full life as a chess champion and international martial arts champion, and as of this writing he is not yet 35 years old. Art of learning: An internal journey to optimal performance chronicles his journey from chess prodigy (and the subject of the film's search for Bobby Fischer) to world title Tai Chi Chuan in important lessons that are recognized and
explained along the way. Marketing expert Seth Godin has written and said that as a result of reading a business book, a three-issue change must be resolved; the reader finds many lessons in waitzkin volume. Waitzkin has a list of principles that appear throughout the book, but it is not always clear what the principles are and how they bind together. However, this doesn't really
interfere with the book's readability, and it's a minor drawback at best. There are many lessons for a breeder or leader, and as a university teacher who was president of a chess club in middle school and who started studying martial arts about two years ago, I found the book immersive, educational and educational. Waitzkin's chess career began with scammers in Washington
Square, New York, and he learned to focus on the noise and distractions this brought. This experience taught him the pros and pros of playing aggressive chess, as well as the importance of endurance from the caged players he interacted with. He was discovered in Washington Square by chess instructor Bruce Pandolfini, who became his first coach and developed him from a
huge talent into one of the best young players in the world. The book presents Waitzkin's life as a study in contrast; Perhaps this is intentional, because Waitzkin has admitted that he has a crush on Oriental philosophy. The most useful lessons are the aggressiveness of park chess players and young prodigies who brought their queen into action early or who set complex traps
and then plunged into opponents' mistakes. These are excellent ways to quickly send weaker players, but it doesn't build endurance or skill. He compares these approaches with attention to detail, which leads to a real manageable long-term one. According to Waitzkin, the unfortunate reality in chess and martial arts – and perhaps also in education – is that people learn many
superficial and sometimes impressive tricks and techniques without developing subtle, nuanced mastery of basic principles. Tricks and traps can impress (or defeat) credibility, but they are of little use against someone who really knows what he is doing. Strategies that rely on fast reviewers are likely to falter against players who can rebuff and get one for a long middle game.
Crushing inferior players with four-move checkmates is satisfactory, but it doesn't make much of a better game. He offers one child as an anecdote who won many games against inferior opposition but who refused to take on real challenges, settling for a long winning sequence over clearly inferior players (p. 36-37). This reminds me of the advice I recently received from a friend:
always try to make sure you are the dumbest person in the room so that you always learn. However, many of us astipaint our intensic values by being big fish in small ponds. Waitzkin's conversations threw chess into an intellectual boxing match, and they are particularly apt given his discussion of martial arts later in the book. People familiar with boxing remember Muhammad
Ali's strategy against George Foreman in the 1970s: Foreman was a heavy hitter, but he had never been in a long fight before. Ali won with his rope-a-dope strategy, patiently absorbing Foreman's punches and waiting for Foreman to exhaust himself. His lesson in chess is apt (p. 34-36) as he discusses promising young players who focused more intensely on winning quickly than
developing their games. Waitzkin builds on these stories and promotes our understanding of learning in chapter two by discussing the whole and increasing the approach to learning. Entity theorists believe things are innate; Thus, you can play chess or karate or be an economist because he was born to do so. Therefore, failure is deeply personal. Instead, more theorists see
losses as opportunities: gradually, a beginner can become a champion (p. 30). They rise to the occasion when they are presented with difficult material because their approach has been geared towards managing something over time. Entity theorists collapse under pressure. Waitzkin compares his approach, where he spent a lot of time with endgame strategies where both
players had very few pieces. Instead, he said, many young students start by learning a wide variety of opening variations. This damaged their games in the long run: (m)all very talented kids who are expected to win without much resistance. When the game was struggling, they were emotionally unprepared. For some of us, pressure becomes a source of paralysis and mistakes
are the beginning of a downward spiral (p. 60, 62). However, as Mr Waitz also claims, a different approach is needed in order to reach our full potential. The fatal mistake in shock and respect, the blitzkrieg approach to chess, martial arts and ultimately everything that needs to be learned is that everything can be learned rote. Waitzkin leads martial arts enthusiasts who come to
form collectors with fancy kicks and bikes that don't have combat value (p. 117). The same could be said of the problem crowds. This isn't about getting basics – Waitzkin focuses on Taissa Tai was to refine certain basic principles (p. 117)– but there is a profound difference between technical folding and real understanding. Knowing transfers is one thing, but it's one thing to know
what to do next. Waitzkin's intense focus on chopped-up foundations and processes meant he remained strong in the later round as his opponents crashed. His approach to martial arts boils down to this point (p. 123): I had summed up the mechanics of my body in a powerful state, while most of my opponents had large, elegant and relatively impractical repertoire. The fact is that
when competition is fierce, the successes are slightly more polished skills than others. It is rarely a mysterious technique that drives us to the top, but rather a profound knowledge of what may well be basic skills. Depth beats width on any day of the week because it opens up our hidden potential of the channel to intangible, unconscious and creative components. This is about a lot
more than smelling blood in the water. In Chapter 14, he deals with the mystical illusion in which something is so clearly internalized that almost unobtrusively small movements are incredibly powerful, as this wu Yu-hsiang quote writes in the 19th century: If the opponent does not move, then I will not move. With the slightest move of the opponent, I move first. A vision of
intelligence focused on learning means equating efforts with success through the teaching and encouragement process (p. 32). In other words, genetics and raw talent can only get that far before hard work has to pick up the slack (p. 37). Another useful lesson concerns the use of adversation (see p. 132-33). Waitzkin suggests using the problem in one area to adapt and
strengthen other areas. I have a personal example behind this. I'll always regret quitting basketball in high school. I remember the second year – my last year playing – I broke my thumb and instead of focusing on cardiovascular air conditioning and other aspects of the game (such as working on my left hand), I waited to recover before returning to work. Waitzkin offers another
useful chapter called Slowing Down Time, in which he discusses ways to sharpen and harness intuition. He discusses a dismemberment process that gradually compartmentalizes problems into bigger problems until complex calculations are done quietly without having to think about it. His technical example of chess is particularly instructive in a footnote to page 143. The
grandmaster of chess has internalized a lot about fragments and scenarios; a grandmaster can process much more information with less effort than an expert. Mastery is a process in which articulated becomes intuitive. There's a lot that's familiar. Familiar. people who read such books, such as the need to pace themselves, set clearly defined goals, relax, techniques to get into the
area and so on.  Anecdotes illustrate his points beautifully.  During the book, he presents his method of entering the zone, another concept that performance-based professions find useful.  He calls it the soft zone (chapter three), and it consists of being flexible, customizable and able to adapt to the conditions.  Martial artists and David Allen's Getting Things Done enthusiasts may
recognize this as a water-like mind.  He compares this to a hard zone that requires a cooperative world to act.  Like a dry branch, you are fragile, ready for a snap under pressure (p. 54).  The soft zone is resilient, like a flexible blade of grass that can move with the force of a hurricane by blowing in the wind and survive it (p. 54). Another image refers to making sandals if you have
to face a thorns field (p. 55).  Neither is based on a world that submits to success or on superiority, but on intelligent preparation and cultivated resile (p. 55). A lot here is familiar to creative people: you're trying to think, but that one band song is blowing in your head.  Waitzkin's only option was to come to peace with the noise (p. 56).  In the language of economics, constraints are
given; We can't pick them. This is examined in more detail in Chapter 16.  He discusses top performers, Michael Jordan, Tiger Woods and others who are not obsessed with the last failure and who know how to relax when needed (b. 179).  EXPERIENCE NFL quarterback Jim Harbaugh is also useful the more he could let things go when the defense was on the field, sharper he
was on the next drive (179).  Waitzkin discusses other things he learned when experimenting with human performance, especially with regard to cardiovascular interval training, which can profoundly affect your ability to quickly release tension and recover from mental exhaustion (p. 181).  It is this last concept – recovering from mental exhaustion – that is probably what most
researchers need help with. There is a lot here about crossing borders; However, you have to be entitled to it: as Waitzkin writes: Jackson Pollock could draw like a camera, but instead he decided to splash the paint in a wild way that tinted with emotion (p. 85).  This is another good lesson for academics, leaders and teachers.  Waitzken emphasizes special attention to detail when
he receives instruction, especially from tai chi director William C.C. Chen.  Tai Chi is not about providing resistance or power, but about the ability to blend in (p. 103). The book is full of stories of people who couldn't reach their potential because they didn't seize the opportunity to improve or because they refused to adapt to the conditions.  This lesson is highlighted in Chapter 17,
where she deals with making sandals when faced with a tricky path, such as an underhanded rival.  The book offers a number of principles that allow us to become better teachers, researchers and leaders. Celebrating results should be secondary to celebrating the processes that have produced these results (p. 45–47).  On page 185, the study of opposites also begins, and that
is something I have struggled to learn.  Waitzkin refers to himself in tournaments as being able to relax between matches, while some of his opponents were pressured into analyzing his games in between.  This leads to extreme mental fatigue: this tendency by competitors to exhaust themselves between tournament rounds is surprisingly widespread and very self-destructive (b.
186). The art of learning has a lot to teach regardless of our nude.  I thought it was particularly important given the profession I chose and my decision to start studying martial arts when I started teaching.  There are numerous insights and applicable, and the fact that Waitzkin has used the principles he now teaches to become a world-class competitor in two very demanding
competitive companies makes it much easier to read. I recommend this book to anyone who is in a leadership position or position that requires extensive learning and adaptation.  I recommend this book to everyone. Learn More about LearningFeatured Photo Credit: Jazmin Quaynor unsplash.com unsplash.com
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