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The short name of the Act may be called the Employment Act. 2. Interpretation (1) In this Act, if otherwise required by an agricultural enterprise means any enterprise or part of the obligation engaged in cultivation, livestock, including livestock and care, forestry, horticulture, plantations, primary processing
of agricultural products by the operator of the holding or any other form of agricultural activity, except for such an enterprise or part of the enterprise in which only members of the same family work; the certificate of the officer means a labour officer or any other public official authorized by the Commissioner
in writing to serve as a witness under the Act; Basic wage means the amount of pay, including any payment of the naive amount made by the employer for the work or services performed during the hourly, weekly, two-week or monthly period, excluding all other remuneration; a casual worker means an
employee whose contract terms are for a period of no more than twelve months and which contains provisions limiting employment to no more than three days or more than twenty-two and a half hours of work per week; A child means a person under the age of 15; a collective bargaining agreement
means a written agreement relating to the terms of employment concluded between one or more registered trade unions or their affiliates, or, where such an organization does not exist, representatives of interested workers, duly elected and authorized by them, as well as one or more employers or
registered employers' organizations; The Commissioner means the Commissioner of Labour referred to in section 3, or any person who performs or lawfully serves as his office; Conclusion means childbirth; a construction contractor means any person created with the intention of carrying out, exclusively
or in addition to any other enterprise, any type of construction work for or on behalf of any other person under the contract concluded between them or heirs, executors, administrators, appointments or successors of any person established in this way; Construction work means any construction or
construction work, including repairs, maintenance, redevelopment and demolition; continuous employment means employment (including employment during the probationary period) with the same employer, regardless of whether such work has begun before, with the exception of the purposes of section
27, at the beginning or after the enactment of this Act, whose work is except for periods of absence from work for which this provision is provided by the Act or which (a) is authorized by the employer;  (b) For damage to an employee or illness for which compensation is paid under the law, which may
currently be in operation to compensate employees; or (c) caused by industrial action that is not illegal by virtue of legislation that may currently be in force by regulating trade disputes; An employment contract means an agreement, whether oral or written, expressed or implied, under which one
person agrees to a salary or other benefit, or to allow his or her work to carry out it and perform it on the orders of another person, agrees to its hiring; The contractor means a person who contracts with a trust to supply the labour force or to carry out all or any part of any work carried out by the
director during or for the purposes of the director's trade or business activities; a day means any period of 24 hours, starting at midnight; a domestic worker means a domestic worker, a garden worker or a car driver employed in domestic services or in connection with the domestic services
of any private premises. employment means, in relation to the person who hires, to use as an employer the work of the employee; an employee means any person who has entered into a employment contract before or after the act of this Act, provided that the expression does not include a public
servant. an employer means any person entering into an employment agreement for any person, including a public authority, or a person who owns or is currently responsible for the management of a business, enterprise or enterprise of any kind in which the employee is engaged: provided that the
expression shall not include the Government in respect of all its officials; Employment means that an employee is fulfilling an employment contract; forced labour means all the work or service required of any person under threat of punishment and for which the person has not offered himself
voluntarily, except for the work (a) required in connection with the sentence or court order;  (b) A person is required while the person is in legal custody and that, although this is not required in connection with a sentence or court order, it is reasonably necessary in the interests of hygiene in the place
where the person is being held;  (c) Disciplinary officer is required to prosecute as such or, in the case of a person who has a bona fide objection to service as a naval, naval or air force, required by law of such a person instead of such service; (d) It is required in any period of a state of emergency or in
the case of any other emergency or disaster that threatens the life and well-being of the community, to the extent that the requirement of such work is justified in the circumstances of any situation that arose or existed during that period, or as a result of this other emergency or disaster, in order to resolve
this situation; or (e) reasonably required within reasonable and normal community or other civil obligations; Guardian means any person legally looking at a child or a young person, regardless of whether he has a parent or no parents or whose parents are unknown; the industrial enterprise comprises any
industrial enterprise of a government or other public authority or any part of it and, in particular, includes - (a) mines, quarries and other mining from the land; (b) Businesses in which products are produced, modified, cleaned, repaired, ornamented, completed, adapted for sale, dispersed or demolished, or
in which materials are converted, including shipbuilding or manufacturing, conversion or transmission of electricity or motif capacity of any kind; (c) Construction or construction work, including repairs, maintenance, redevelopment and demolition; and (d) obligations for the transport of passengers or cargo
by road, rail, air or water, including the handling of goods at warehouses or airports; intoxicating liquor is as important as the Alcoholic Beverage Act; Occupational safety zone refers to an area declared under article 121 of the occupational health and safety zone for the purposes of this act; The Labour
officer means a person appointed under article 4 as a Labour officer for the purposes of this act; Maternity benefit means the benefit paid to female workers under article 113 (5); A medical professional means: (a) a doctor hired by the government; or (b) any other practitioner appointed by the Minister in
writing as a medical officer for the purposes of this law; mine includes any obligation, whether public or private, to extract any substance from the ground; The minimum wage means the wage set by the relevant minimum wage order; the minimum wage means Under Article 135 or 137 fixing or adjusting
the minimum wage; overtime means the number of hours worked on any day or for one week, exceeding those provided for by Part VIII; The place of work means any place provided by the employer where the work is carried out by the employee in the course of his work; prescribed means prescribed
under the provisions of the Act; principal means any person who, in the course or for the purpose of his trade or business, contracts with a contractor to supply labour or to the contractor or under his supervision of all or any part of any work carried out by the director; State power means a corporation
established in accordance with a written law or corporation registered under the Companies Act, in which the Government owns the majority of all shares; A civil servant means an official or official means of a public authority; quarters means any building provided or intended for the employee to live and
sleep either temporarily or permanently, and any additional room or building used or intended for use by an employee, whether in the community or private, for cooking, food, washing or bathing, as well as any toilets or urinals used or intended for use by the employee; The recruiter means that the
recruiter has a valid licence issued to him in accordance with Part V; recruitment includes all transactions carried out with the aim of obtaining or supplying persons from the place of employment who do not spontaneously offer their labour in the workplace or in the office of attraction, carried out by the
organization of employers under the supervision of the Commissioner; a registered nurse and midwife means a person who is properly registered as both a nurse and a midwife under the Nurses and Midwives Act; a subcontractor means any person who contracts with a contractor to supply labour or to
perform a subcontractor or subcontracted all or any part of any work carried out by the contractor for its principal or any person who contracts with a subcontractor to supply labour or to perform all or any part of any work carried out by the subcontractor for the contractor; wages for any employment
contract, means of remuneration or earnings, no matter how appointed or calculated they may be, which are paid by the employer to the employee, can be paid in monetary terms, fixed by mutual consent or legislation and paid in accordance with a written or unwritten employment contract; week means
any period of seven In a row; Young Young means a person who has reached the age of 15 but is under the age of 18. (2) Each reference in this Act to a family member of an employee or recruited person, unless contextually requires, is considered a reference to his wife, child (including a legally
adopted child), father, mother, brother, uncle, father-in-law, mother-in-law or father-in-law, where the person lives normally or is dependent or dependent. (3) Part VIII does not apply in the case of an employee who falls under the category of persons commonly known as managers, administrators
or managers, or as professional staff, or in any other category of persons of the same or similar status. (4) The Minister's certificate that any person named in it is or is not or has not been at any time the person to whom article 27 and part VIl are applied or applies is final for all purposes, including
litigation, with regard to the matter certified in this way. 3. The Commissioner for Labour must be the Commissioner of Labor. 4. The appointment of labour staff by the Minister may appoint any person who he believes is qualified to be labour-employed for the purposes of this law. The Powers of the
Commissioner to delegate his functions, except in cases where he is expressly prohibited from doing so under the Act, the Commissioner may, with the Minister's consent, delegate in writing to any person by name or person, for the time being, holding or acting in a position appointed to him to exercise or
perform any duties vested in or under the Act. , under such conditions, exceptions or qualifications as the Commissioner may indicate, and, after that or from such a date as the Commissioner can indicate that a person may exercise that authority or perform this duty in accordance with any conditions,
exceptions or qualifications so specified. 6. The Minister's authority to give guidance (1) the Minister may give guidance, both in general and in relation to a particular case, to all or any person appointed or authorized by the Minister or Commissioner under the Act in relation to the conduct of his functions
in accordance with the Act, and where such instructions are generally given, they must be written. (2) Despite other provisions of this law, each person to whom the Minister gives instructions in accordance with subsection (1) must comply with these instructions. 7. Minister's power to restrict the
application of the Act may, in a manner published in the Herald, state that the Act or any of its provisions do not apply to any premises or premises belonging to any class or description of the premises specified in the order: provided that the Minister must consult with the Labour Advisory Council before is
Is issued; and (ii) take all reasonable steps to ensure that the order is not subject to any international agreement or other obligation to which Botswana or the Government is a party or to which Botswana or the Government is otherwise bound. 8. Savings on other pieces of legislation that are not provided
for in this Act must be acted upon in order to exempt any employer from any responsibilities or responsibilities imposed on them by any other act or in accordance with any other act, at this time in force or to limit any authority vested in any public official by any such law or in accordance with it. Law.
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