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The industrial revolution was both a blessing and a curse. It was a blessing to the bank accounts of wealthy industrialists, but a curse for poor, uneducated workers who slave in dangerous factory jobs for inhumanly long hours and little pay. In the early 19th century, it was not uncommon for a factory worker to work only
eight or nine years old to work a 14-hour day and get a brutal beating for dizziness or falling asleep in machines. All for a penny an hour. It took almost a century for women, children and other ill-placed factory workers to cry to get to the ears of politicians. In 1890, Australia and New Zealand were the first countries to
establish minimum wage laws. In 1909, Britain passed the Trade Councils Act, which included provisions for negotiating fair wages in many industries. In the United States, Franklin D. Roosevelt in 1938 passed legislation on minimum wages and workers' rights as part of his reforms to the New Deal. These laws are the
first to establish the basic working conditions that most modern workers take for granted: the eight-hour working day, overtime pay, the minimum age of work and the minimum wage or the minimum wage, as it is commonly called. A century after these early reforms, some critics say the minimum wage is still unfairly low.
Others say the minimum wage is actually to blame for economic problems such as inflation, high prices and even unemployment. Continue to read to learn more about who quaies for the minimum wage, how different countries enforce minimum wage laws, and some of the arguments for and against the minimum wage.
In the United States, the federal minimum wage is governed by the Fair Labor Standards Act (FLSA), which was first signed by Franklin D. Roosevelt in 1938. Roosevelt fought for years with the Supreme Court, which has repeatedly ruled against a fixed minimum wage, arguing that it violates the freedom to enter into a
contract between employers and workers [source: Grossman]. It was only after Roosevelt's victory in 1936 (523 votes to 8) that the Supreme Court finally vomited, paving the way for the passage of the F.B.I. But FLSA sets more than the national minimum wage. It also regulates overtime pay, youth employment
standards and record-keeping provisions for all public and private sector jobs in America. The first federal minimum wage set by FLSA was $0.25 an hour in 1938. A year later, it rose to $0.30 an hour. The minimum wage didn't reach $1 until 1956 and $2 until 1974. The latest flsa change found salary from $6.55 per hour
until July 24, 2009, when it would be increased to $7.25 per hour. Any increase in the minimum wage requires congressional approval. The federal minimum wage law is enforced by the Labor Department's Department of Wages and Hours (WHD). If WHD detects a breach, it will try to resolve the situation by bringing the
employer into line and ensuring that the unlawful repeated non-compliance with FLSA can result in fines of up to $10,000 or even jail time. Many states also have their own minimum wage laws. Currently, 27 states and the District of Columbia have minimum wages that exceed the federal standard. Washington state, for
example, has the highest minimum wage, which is $8.55 an hour. Six states have set minimum wages lower than the federal level, with Kansas the lowest at $2.65 an hour. In any case, employers must pay their employees the higher of the two minimum wages, whether federal or state. More than 130 million workers in
the U.S. are covered by FLSA. In the next section, we will talk about the types of jobs that meet the requirements for minimum wage protection. The minimum wage is a problem for politicians and economists. Every time an amendment comes before the U.S. Congress to raise the minimum wage, advocates and critics
push some compelling arguments to win public opinion. The most common argument in favour of the minimum wage is that it protects workers at the lowest stage of the socio-economic ladder. These workers, many of whom represent marginalized groups (women, minorities, youth workers, people with disabilities, etc.),
simply do not have the bargaining power to fight for a minimum wage without government intervening. Many advocates for the minimum wage argue that not only is the minimum wage necessary, but that it is too low. Here are some of the statistics they use to support raising the minimum wage: In the United States, the
minimum wage is still 31 percent lower than the average hourly wage of a non-supervisor. When adjusting the minimum wage for inflation, the real value of today's rate is the lowest since 1952 [source: Economic Policy Institute]. The annual full-time minimum wage (40 hours a week) is $15,080 before taxes. Opponents
of the minimum wage argue that a fixed minimum wage actually hurts the same low-skilled workers who swear to protect. The minimum wage, they say, is an artificial, government-imposed value for an individual worker. The real value of the worker should be determined on the open market. For example, if a young
worker applies for his first job as a factory mechanic, the factory owner knows that the worker will not produce as many gadgets as an more experienced employee. For the owner of the factory, this employee will bring less money. Therefore, it deserves hourly salary. Opponents of the minimum wage argue that if the
factory owner is forced to pay this young worker an artificially high minimum wage, then he will choose not to hire the worker, because it will not make sense financially. So in this scenario, instead of working for less than more experience, the young worker is already unemployed [Source: Kibbe]. Economists on both
sides of the issue are blasting survey after study proving that the minimum wage or not contributing to an increase in unemployment, so this issue remains unresolved. Another argument against the minimum wage is that it contributes to inflation. Here's how it works: If a manufacturer is forced to suddenly pay its workers
$7.25 an hour instead of $6.55 an hour, it needs to raise the price of its product to reimburse costs. This is called cost-cutting inflation, and some economists believe raising the minimum wage is one of the worst culprits. Other critics say so-called full-time minimum wage workers don't actually exist. Instead, they argue
that most minimum-wage workers provide the household with a second or third source of income and are often middle-class children working in summer jobs. According to U.S. census statistics, the average annual salary of a minimum-wage family was $43,000 in 2006 [source: Blake]. Some minimum wage reformers
argue that tax rebates for low-income workers are much more effective than minimum wage laws. The logic is that under current minimum wage laws, the only carrier of the financial burden to combat poverty is the owner of the business, who has to pay his workers a minimum wage [source: Landsburg]. If low-paid
workers receive support through tax cuts and rebates, then all taxpayers can share the financial burden. For more information on inflation, interest rates and other important economic principles, follow the links below. Related HowSuffx Articles Sources Blake, Whitney. The mythology of the minimum wage. Weekly
standard. 16 August 2006 (7 May 2009) Policy Institute. Hundreds of economists say raise the minimum wage. (2 May 2009) Commission. Germany: working conditions. (2 May 2009) Jonathan. Fair Labor Standards Act 1938: Maximum minimum wage fight. The Department of Labor. (2 May 2009) Frank; Michael Sooga;
Stefan Simons. In the debate over the minimum wage, Germany should look abroad. Der Spiegel. 25 January 2008 (7 May 2009) 1518,530768-2,00.htmlKibbe, Matthew B. Minimum wage: myth in Washington. Cato Institute. 23 May 1988 (2 May 2009) Steven E. The Sin of Wages. Slate. 9 July 2004 (2 May 2009)



Census Bureau. Poverty thresholds for 2008 by size of family and number of related children under 18. 2 February 2009 (13 May 2009) The Department of Labor. List #2: Restaurants and fast food restaurants under the Fair Work Standards Act (FLSA). (2 May 2009) and Hour Division. Compliance assistance: Fair Work
Standards Act (FLSA). (2 May 2009) Chris. Winston Churchill: A biographical companion. ABC-CLEO. 2002 (2 May 2009, act +1909&source=bl&amp;otc=emcBYBAN7 6&sig=w_deiod908klTab1 <1>-hrVriaodzc&amp;hl=ei=YUQASq-
0HpThtgfi462KBw&amp;sa=X&amp;oi=book_result&amp;ct=result&amp;resnum=10Xinhua News Agency. The minimum wage system. 26 July 2004 (2 May 2009) moming. China raises minimum wage to reassure consumers Market surveillance. 27 February 2008 (2 May 2009) as a jobseeker at the time. it is useful to
understand the difference between competitive wages and minimum wages. The minimum wage is a minimum amount that employers usually have to pay workers. Competitive pay is what is consistent with what other employers in the sector offer workers for the same jobs. The minimum wage is set and periodically
updated by the federal government. It is designed to make employers pay employees reasonably for their work. The minimum wage is increased to coincide with the cost of living adjustments. The main goal of federal labor benefit regulation is to ensure that employers do not take advantage of unskilled workers or
workers with fewer skills, and there are no job opportunities. The debate on the level of the minimum wage is very political. Some people see this as a fair way to reallocate wealth from profitable businesses to frontline workers. The contrary view is that excessive minimum wages actually harm workers by causing
businesses to freeze hiring or lay off staff. The political argument is also based on whether the minimum wage should be payable, which can be sparing, or simply a fair amount for a particular job. Small businesses in local communities, high-supply jobs and standardized retail operations are among employers who
typically pay a minimum wage to new employees. Competitive wages are more about employers' efforts to attract workers through for the industry. In some cases, employers in the sector have to pay above minimum wages to compete with others for the limited supply of workers. In a clean market economy, the level of
supply of workers and the demand for employers dictate the typical pay for a job. In the case of unskilled or less skilled jobs in some sectors, the minimum wage is the standard starting salary for workers, as competition from employers is not very high compared to the availability of workers. Like As develop more
different skills and abilities, increase your value to employers and separate yourself from unskilled and less qualified employees. Employers typically pay more competitive wages to attract more skilled workers. Moreover, the demand for certain types of work affects pay. Fast food restaurants and large retailers in many
communities promote competitive wages to attract workers who are not interested in these minimum-wage jobs. Unemployment in communities also plays a role. With lower unemployment and fewer people actively looking for work, employers generally have to compete harder to attract workers. Workers.
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