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Walker and Walker /Getty Images Launching a major transformation effort is the usual way that business leaders are struggling to get a foot on competition, or simply keep their heads above water. But too many of these efforts fail. Change is complicated, and many people not only resist but seek to undermine it. Unsurprisingly, mcKinsey's research then
found that only 26% of transformation initiatives succeed. Most successful transformations have one thing in common: change is driven by empowerment, not a mandate from above. In my study of transformative political revolutions, social movements, and organizational change, successful efforts not only identify resistance from the beginning, but also make
plans to overcome those who oppose transformation. And this is done not with bribes, coercion, shame or cajoling, but by allowing others in their organizations to manage change. Here's how they do it. Start with a small group. Typically, leaders launch transformation efforts with a big hit. It makes sense: they want to build momentum early by clearly
communicating goals. This can be effective if there is already a ready consensus around the initiative. However, if the desired change is truly transformative, it is likely to face fierce opposition; inertia can be a powerful force, even more powerful than hope or fear. So, starting with a major communication campaign, essentially presenting the initiative as an
fulfilling fact, you are more likely to hard down the opposition of those who are skeptical of change. Most successful transformations begin with small groups that are loosely connected but united by a common goal. They are made of people who are already enthusiastic about the initiative but are willing to test assumptions and, later, recruit their peers.
Leaders can give voice to this common goal and help these small groups connect, but convincing must be done on the ground. If people don't feel they own the effort, it most likely won't go very far. For example, when Wyeth Pharmaceuticals set out to encourage major transformations to adopt thring manufacturing practices, it started with only a few groups
at several factories. The effort soon extended to thousands of employees at more than a dozen sites and cut costs by 25%. Define a keystone change. Every change in effort starts with some kind of resentment: costs need to be cut, customers are better served, or employees are more engaged, for example. Wise managers turn this image into a vision for
tomorrow that will not only turn to resentment, but also propel the organization forward and create a better future. This vision, however, is rarely achievable all at once. The most significant problems have interconnected primale causes, so trying to achieve an ambitious vision at once is more likely to go into a five-year trek to failure than Results. That's why
it's important to start by changing the keystone, which represents a clear and tangible goal, involves a few stakeholders, and paves the way for more changes along the way. This gap between aspiration and practical reality was the challenge Faced by Barry Libenson when he arrived at Experian as the CIO in 2015. In his conversations with clients, it became
clear that what they most wanted from his company was access to real-time data. Still, to deliver this, he will have to move from the company's traditional infrastructure to the cloud, an initiative that has raised serious concerns about safety and reliability. He began developing real-time data access techniques for internal use rather than moving directly to the
features facing customers. This required his team to engage many of the same stakeholders and develop many of the same processes that would require a complete transition into the cloud, and allow him to show some early results. Once we developed some internal APIs, people could see that there was tremendous potential and we gained some
momentum,’ Libenson told me. Experian not only successfully moved into the cloud, but also launched its Ascend platform based on new infrastructure, which is now the fastest growing part of its business. Traffic network. Too often we associate any large-scale change with a single charismatic leader. U.S. civil rights and India's independence movements
will always be associated with Martin Luther King Jr. and Mohandas Gandhi respectively. Aimost as much turnover at major companies such as IBM and Alcoa is attributed to its CEO at the time to Lou Gerstner and Paul O'Neill. The truth is more complicated. King, for example, was just one of the big six U.S. civil rights leaders. Gerstner got allies by
refocusing the company around customers. O'Neill won over unions by making a serious commitment to workplace safety. These examples show why, in his book Leaders: Myth and Reality, General Stanley McChrystal defines effective leadership as a complex system of relationships between leaders and followers, in a certain context, that attaches
importance to its members. Each large-scale change requires both leadership at the top and expanding and deepening ties through a matchmaking - rather than coercion - ecosystem of stakeholders. Consider the case of Talia Milgrom-Elcott, co-founder of 100Kin10. When she started the movement to recruit and retain 100,000 STEM teachers over 10
years, she knew there was no shortage of capable groups working to improve education. In fact, it has worked with many people who are building many approaches to this issue. But they never met each other. And so it has created a platform for cooperation that brings together nearly 300 partner organizations through conferences, Today, 100Kin10 meets
its goal ahead of schedule. Survived victory. Often the most dangerous part of any transformation effort is when the initial goals have been met. That is why successful transformation leaders focus not only on direct goals, but also on the process of change. If Wyeth had stopped at reducing costs by 25%, he would soon be in trouble again. But as its
employees adopted throneous production methods, the company was able to keep moving forward. In much the same way, if Experian had been pleased with just the transition to new technology infrastructure, little would have been gained. In some cases, the benefits of successful transformation can last for decades. Mindful of IBM's turn of Gerstner in the
1990s, one of its top lieutenants, Irving Wtadystawitski-Berger, told me: Since transformation was about values in the first place, and technology second, we were able to continue to embrace those values as technology and the market continued to evolve. After almost mortal experience, the company remains profitable today. Editor's note: An earlier version
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Change is a constant in the workplace — especially in the age of digital transformation. Fortunately, several suppliers offer change management tools to help smooth out any transition. Deploying change management tools can help reduce confusion and uncertainty, and report the impact of changes in your organization. Here are five change management
tools that can assist your organization in planning, mapping, managing, tracking, and reporting organizational changes that result from change management initiatives, major projects, personnel changes, or other factors. FreshserviceFreshservice is a cloud change management tool that allows organizations to every step of planning from running through
approval. This helps companies better manage daily tasks, minimize minimize and have greater control over endorsements. Freshservice's key features include: Problem Management: isolates problems, allows you to refer to current or past incidents, and identifies the primacy of any incident management issues: handles support tickets and automates
repetitive release management workflows: improves future planning, helping you document any collections and test plans Reporting: flags any bottlenecks, tracks software performance, and improves delivery through canned food and accessibility reporting Additional features include workflow approvals , audit journals, change calendars, change planning,
compliance management, prioritization, task management Target industry and company size Target clientsFreshservice include advertisers, e-commerce businesses, software companies, financial and educational institutions, health care providers, human resources firms and government organizations measuring two to more than 1,000 employees.
Freshservice integration integrates with many applications, including G Suite, Office 365, Dropbox, Box, Skype, Zapier, Amazon Web Services, Salesforce, SugarCRM, Slack, JIRA, Quickbooks, Freshbooks, Microsoft SCCM and more. See the full list of Freshservice integrations. Freshservice pricing is available in monthly and annual plans ranging from $19
per user per month, based on annual billing, for smaller teams, to $99 per user per month, billed monthly or annually, to businesses. GensuiteThe Gensuite's change management solution aims to help teams identify and manage compliance risks and requirements as operational, hardware and human-related changes occur. Gensuite's key features include:
Flexible and self-adjusted: allows identifying, tracking and documenting the risks that may arise during operation, equipment or personnel changes Standardized stages of the process: engaging stakeholders at the process stage, from assessing changes and recommendation controls, processing replacement documents of its kind to determine which formal
change management (MOC) assessment is not required automatic change communication and status updates Creating moc checklist content , reporting and trending to identify problems Other features include, audit trail, change calendar, change planning, compliance management, priorities, release management, task management and management
training. Target industry and size companyGensuite serves defense, distribution, electronics, energy and renewables, entertainment and communications sectors, as well as food and beverage companies, with 10 to more than 10,000 employees. IntegrationsGesuite offers an integrated set of applications including MOC Manager, Action Tracking System,
LockOut TagOut (LOTO) and hardware tracking. PricingContact General For information on Manage serviceslintelligent service management with Serviceaide helps organizations plan deployments and implement changes using best practices for both speed and accuracy. Key intelligent service management features include: improving the effectiveness of
changes by helping organizations plan communication, planning, and determining whether policy standards and compliance with the implementation and planning of changes through intelligent automation of the service management process are met, reviewed and approved; proven technological flows can be used to implement changes, thereby reducing
risks and ensuring consistency and compliance with policies and procedures The Information Technology Infrastructure Library (ITIL) is proven by the change management function to seamlessly manage the process of change, while reducing risks and implementing a service level agreement and contractual obligations Other functions include the working
process of approving and planning changes. Target industry and company sizelntelligent Service Management works for healthcare providers, higher education providers, public sector companies, healthcare organizations and start-ups with 10 to 10,000 or more employees. IntegrationThis change management solution integrates with Zapier, Bomgar
Remote Support, Salesforce and Skype.Pricing Platform To learn about pricing, contact Serviceaide.Remedy Change Management 9 BMC Software's Legal Change Management Platform helps IT service management companies address uncertainty and potential risks when dealing with organizational changes. The platform covers a wide range, namely
planning, tracking and successfully delivering changes. Key features of Legal Protection Change Management 9 include: Collision detection to help organizations automatically identify changes that may conflict With the Analysis of the impact on the visibility of services, assets and people affected by changes Multilevel approvals to ensure changes are
approved by all relevant individuals before they are adopted compliance policies to ensure best practices and compliance to comply with industry regulations Manage legal protection changes 9 also includes dashboards KPI and reports that give an idea of quick and accurate decision-making and other functions such as change planning and compliance
management. The target industry and size of TheRemedy Change Management 9 company is targeted at companies in most industries with 50 to more than 1,000 employees. IntegrationContact BMC to learn more about available integrations. PricesTo learn about pricing, contact BMC Software.WhatfixWhatfix Change Management through change
processes and helps to increase the rates of software adoption without the risk of performance gaps. Whatfix's key features include: Interactive guides to helping employees through in-progress support Built-in recommendations to make it easier for employees to understand and adopt software Contextual support for employees based on their application
needs and behavioral data, allowing for a higher degree of accuracy in responding to assistance Other features include approval process, compliance management and training Target Industry Management and company sizeWhatfix services to a wide range of small and medium-sized businesses and large businesses in many industries including retail,
technology, healthcare, charitable trusts, entertainment, financial and many others. Integration Integrations include Zendesk, Salesforce, PeopleSoft, any model of sharable content reference facility (SCORM)-compliant learning management system, and more. Visit Whatfix to see all third-party integrations. PricesFor learning about pricing, contact
Whatfix.More about change management: copyright © 2018 IDG Communications, Inc. Inc.
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